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March 31, 2017,
To: Mr.Toshihide Takahashi, Zensho Holding Co.,Ltd., Japan.

Sub: Interviewine for Research Work

l, the undersigned, would like to recommend Miss Juntomn Saengsuwanwow, a Ph, D,
Candidate of Buddhist Psychology, Department of Psychology, Faculty of Humanities,
Mahachulalongkornrajvidhayalaya University, Wang Moi, Ayutthaya, whao is conducting a study on
“A Buddhist Psychological Casual Model in Building Unity for the Successful Teamwork” which is
approved by the Graduate School Committee of Mahachulalongkornrajvidhayalaya University. At
the time being, the researcher is under the step of data collection for the study.

In this regard, you are considered as the successful and well-known administrator with
both knowledye and great experiences in working with people in your organization who can share
the successful experiences as the useful information to help the researcher complete her study,
On behalf of the university management team, | would like to ask for your kind kindness to kindly
provide her & valuable time for the In- Depth Interview on the said dissertation topic which will
be recorded by a recorder & kindly permit her taking your photo to be included in her work. All
given information will be used for the benefit of dissertation only.

Your kind support will be greatly appreciated, and the researcher will directly contact you

for the date and time of in-depth interview as your permission,

Yours Faithfully,

(Asst. Prof, Dr. Siriwat Srikruedong)
Director of Ph.D. Program in Buddhist Psychology,
Department of Psychology, Faculty of Humanities,

Mahachulalongkornrajvidhayalaya University
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